
 
 

Finance Innovation Lab                                            

Fellowship Manager 
 

  

Location:           Flexible 

However, you will need to travel to our London-based office regularly 

(subject to Covid-19 restrictions)  
  

Reporting to:     Head of Intrapreneurship 
  

Starting salary: £30,000 to £35,000 per annum + retirement savings contribution 
  

Contract type:   Fixed term, 24 months, with ambition to extend subject to funding 
  

Hours:                Full time or part-time (17.5 to 35 hours per week) 

You will need to be available for our weekly team meetings on Tuesday 

afternoons, some afternoons for regular virtual meetings with 

collaborators in the USA (East Coast), and during the periods when 

Fellowship programmes are running. Beyond this we are happy consider 

your proposals for working hours. 

Occasional evening work will be necessary, for which time off in lieu will 

be given. 

  

Finance Innovation Lab  

 

The Finance Innovation Lab (the Lab) is a catalyst for change in the financial system. Our vision 

is a financial system that works for people and planet; one that is democratic, just, sustainable 

and resilient. We cultivate a community of systems-changemakers and work on initiatives that 

impact mental models and power dynamics in finance for deep, lasting change. Our work 

focuses on growing purpose-driven finance, shifting mainstream finance, influencing law, 

regulation and policy, and building our community. Lab Fellowship is our flagship programme 

which supports purpose-driven financial innovators to grow as leaders and develop initiatives 

that create systemic change in finance. Read our 2020-2030 strategy here. 

 

Role purpose 

 

We are looking for a purpose-driven, collaborative team member to manage and develop our 

flagship Lab Fellowship programme and document our approach to incubating purpose-driven 

financial innovators. You will lead the delivery of our existing Lab Fellowship programmes and 

develop our approach to expanding the programme to new audiences across the Lab 

community. In all of your work and relationships, you will reflect the unique nature of the Lab’s 

human-centered approach to systems change and our core values of ambition, collaboration 

and empowerment.  

http://www.financeinnovationlab.org/
https://financeinnovationlab.org/our-work/fellowship/
https://financeinnovationlab.org/insights/lab-strategy-2020-2030-summary/
https://financeinnovationlab.org/our-work/fellowship/


 
 
 

 

Key responsibilities 

  

● Develop and manage an approach to delivering transformational Lab Fellowships that 
supports the achievement of our 2030 goals  

● Manage the delivery of an online Lab Fellowship programme for banking professionals 
who are driving climate action within their institutions, collaborating with a small, 
international team on project planning, participant recruitment, programme delivery and 
evaluation 

● Document our unique, systemic approach to the Lab Fellowship programme to enable its 
replication across the wider Lab community  

● Identify and develop opportunities for income generation to expand the Lab Fellowship 
programme into new areas, raising funds in line with agreed targets in order to support 
this work in year two of the contract and beyond 

● Contribute to the development of the Lab’s overall strategy for financial systems change 

● Contribute to the maintenance and development of the Lab’s culture by modelling 
ambition, collaboration and empowerment in all working practices. 

 

Key skills and experience 

 

Essential 

● Track record of delivering impactful leadership development, capacity building or change 
programmes  

● Understanding of systemic approaches to creating transformational change with the 
potential to apply this to the financial system 

● Collaborative, participatory approach to managing projects and working with teams  

● Excellent organisational and project management skills  

● Able to work autonomously and flexibly in a dynamic organisation 

● Outstanding interpersonal skills with a high degree of emotional intelligence 

● Strong written and verbal communication skills. 

 

In the event we have a large number of applicants, our shortlisting will focus on the first two 
essential criteria in the list above. 

 

Desirable 

● Understanding of the failings of the current financial system and the opportunities for 
positive change in finance, particularly in relation to a just transition to a low carbon 
economy 

● Facilitation and/or coaching experience  

● Experience of translating insights from practitioners into wider strategic impact   

https://financeinnovationlab.org/wp-content/uploads/2020/12/FIL-2030-Strategy_FINAL-external.pdf
https://financeinnovationlab.org/wp-content/uploads/2020/12/FIL-2030-Strategy_FINAL-external.pdf


 
 

● Established network of contacts in the financial sector 

● Knowledge of monitoring, evaluation and learning processes 

● Experience of fundraising and/or other income generation strategies. 

 

 

Values and behaviours 

 

● Committed to the Lab’s mission to build a democratic, sustainable, just and resilient 
financial system 

● A deep commitment to embedding diversity, equity and inclusion at the heart of all work  

● Models the collaborative, empowering, empathetic leadership the Lab Fellowship 
develops in its participants; takes pride in enabling others to succeed 

● Takes responsibility for their own work and constantly looking for ways to improve 

existing approaches 

● Committed to reflection and learning, including sharing mistakes and uncertainties 

● Able to adapt to a constantly evolving, complex agenda, both in terms of the financial 
system and in terms of an innovative, growing organisation.  

 

We are committed to providing equality and fairness for all and not to discriminate on grounds of 

gender, marital status, race, ethnic origin, colour, nationality, national origin, disability, sexual 

orientation, mental health, religion or age. We encourage and celebrate the different qualities 

that our colleagues, and others we work with, bring to our work. And we believe that seeing 

things from a wide range of different perspectives helps us to resolve problems, adapt our 

approaches and develop as an organisation. We want to bring greater diversity to our team and 

we’re keen to hear what you think you’ll bring from your own background and experience 

(beyond your professional skills and knowledge).  

 

How to apply 

 

We are looking to start this work as soon as possible, ideally from March 2021, and look forward 

to hearing from you if you have an interest in this exciting opportunity.   

 

To apply for this role, please complete and send the application form as a Word document 

to jobs@financeinnovationlab.org. Application deadline: 9am Thursday 25 February 2021.  

 

First round interviews will be held on March 4 and 5. Second round interviews will be held on 
March 11 and 12.  
 

Please note that Finance Innovation Lab can only accept applications from individuals with the 
right to work in the UK. 

mailto:jobs@financeinnovationlab.org

