
 

The Finance Innovation Lab      
Intrapreneurship Programme Manager 
 
Job title:  Intrapreneurship Manager 
 

Location:   London 
 

Reports to:   Executive Director, with dotted line to Head of Programmes 
 

Starting salary: £35,000 to £40,000 per annum pro rata (equivalent to annual salary of 
£28,000 to £32,000) + retirement savings options 

 

Contract type:  One year fixed-term, with potential for extension subject to funding 
 

Hours:   0.8 FTE (28 hours per week)  
Occasional evening and weekend work will be necessary, for which time off 
in lieu will be given 

 

 
Finance Innovation Lab purpose 
 
The Finance Innovation Lab (the Lab) is a catalyst for change in the financial system. Our vision is 
a financial system that works for people and planet: one that is democratic, responsible and fair. 
We connect people who are changing the financial system, develop them as leaders and help 
them scale their work.  
 
Role purpose 
 
To develop, pilot, and evaluate the Lab’s new programme for financial professionals. You will build 
a network of ‘intrapreneurs’ seeking to change their own financial organisation and maximise their 
potential to create wider change in the financial system.  
 
Key responsibilities 
 

• Lead the development of the Lab’s network of intrapreneurs in mainstream finance 
• Design, deliver and evaluate a set of pilot initiatives to develop finance professionals’ 

capacity to transform their organisations, with a focus on collaborative leadership and 
purposeful innovation.  

• Identify and develop opportunities for income generation and support the Executive Director 
to develop a business model for engaging with mainstream finance that is aligned with the 
Lab’s mission and values  

• Build and maintain a network of contacts across the financial ecosystem and ensure the 
Lab is represented in key initiatives and events  

• Contribute to the development of overall Lab strategy  
• Contribute to the smooth running of core governance and operational processes 
• Contribute to the maintenance and development of the Lab’s culture by modelling 

collaboration, action learning and empowerment in your working practices 
 

Key skills and experience 
 
Essential 
 

• Experience of working in or with financial businesses; ability to represent the Lab to 
business contacts at all levels 

• Entrepreneurial approach, with experience of generating income in a business or not-for-
profit environment 



 

• Understanding of the failings of the current financial system and the opportunities for 
positive change in finance 

• Experience of developing online and face-to-face professional networks 
• Outstanding written and verbal communication skills 
• Excellent organisational and project management skills  
• Able to work autonomously and flexibly in a dynamic organisation 

 
Desirable 
 

• Facilitation or leadership development experience 
• Established network of contacts in the financial sector 
• Knowledge of emerging alternative models in finance 
• Knowledge or experience of innovation processes in a business context 
• Experience of consultancy and/or influencing in a business context 
• Knowledge of monitoring, evaluation and learning processes 

 
Values and behaviours 
 

• Deeply committed to the Lab’s mission to build a democratic, responsible and fair financial 
system 

• Able to spot opportunities and convert them into tangible initiatives that create lasting 
impact 

• High degree of emotional intelligence, including the ability to empathise with and appreciate 
others 

• Able to adapt to a constantly evolving complex agenda, both in terms of the financial 
system and in terms of an innovative, growing organisation  

• Committed to reflection and learning, including sharing failures and uncertainties 
 
We are committed to providing equality and fairness for all and not to discriminate on grounds of 
gender, marital status, race, ethnic origin, colour, nationality, national origin, disability, sexual 
orientation, mental health, religion or age. We encourage and celebrate the different qualities that 
our colleagues, and others we work with, bring to our work. And we believe that seeing things from 
a wide range of different perspectives helps us to resolve problems, adapt our approaches and 
develop as an organisation. We want to bring greater diversity to our team and we are keen to 
receive applications from people who believe they would increase the diversity of our team.  
 
 


